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The Nordea 1 – Global Diversity Engagement Fund was born 
with the aim to reap the benefit of the positive development 
around societies’ increased awareness of Diversity and Inclu-
sion (D&I). As companies realize the importance of this con-
cept, they proactively address the relevant risks within their 
organization with a clear view that it will benefit them in the 
future. Additionally, we observed that diversity data disclosure 
has been continuously improving. This enables us to establish 
clearer engagement objectives which helps to achieve maxi-
mum impact. 

What is D&I and why does it matter?

Diversity and inclusion (D&I) are two concepts that are closely 
interconnected. Diversity refers to the representation of differ-
ent groups and inclusion refers to measurements/policies that 
ensure these different groups can have access to fair opportu-
nities. Therefore, we believe that we can make true impact on 
diversity only in combination with inclusion. 

Then, how does D&I matter from a company’s perspective? In 
fact, it makes perfect sense to embrace the concept of D&I, 
as numerous research studies have highlighted the positive 
correlation between advanced D&I practices and higher like-
lihood of financial outperformance. 

Some examples below in the table illustrate how companies 
with advanced D&I awareness can benefit financially:

Investment philosophy and team

Our aim is to invest both in companies that are already well-ad-
vanced in their D&I practices and also those that are willing to 
improve their D&I and are open to guidance through engage-
ment to progress faster on their agenda. 

Highlights
•	 Harvesting the Diversity Premium: benefiting from 

the positive correlation between strong D&I practices 
and corporate financial performance

•	 Driving outcome via engagement: enhancing the 
diversity premium, invest and engage with companies 
that are early in their Diversity & Inclusion (D&I) 
journey to accelerate their D&I agenda 

•	 Bringing the best of two worlds: unique combination 
of a data-driven approach with a robust fundamental 
bottom-up thematic investment process
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1) The name of the strategy was changed from Nordea 1 – Global Gender Diversity Fund to Nordea 1 – Global Diversity Engagement Fund with the 
effective date as of 31.08.2023. 

Any investment decision in the sub-funds should be made on the basis of the current prospectus and the Key Information Document (KID) or the 
Key Investor Information Document (KIID) for UK investors.
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* McKinsey & Company, “Diversity Wins, How Inclusion Matters” 
(2020). ** BCG “The Mix That Matters: Innovation Through Diver-
sity” (2017). *** Harvard Business Review “How Diversity Can Drive 
Innovation” (2013).

Diversity and inclusion (D&I) are positively correlated 
with business performance

+36% Likelihood of higher EBIT Margin for top quartile 
companies in terms of executive team diversity*

+38% more share of revenue from innovative products 
and services than peers**

2x more likely to understand client’s needs***



Our categories are: 

•	 Diversity Leaders (companies that are advanced in all 
D&I metrics). While these companies are not our priority 
for engagement, we may still engage with them if oppor-
tunities arise to further enhance best practices on D&I

•	 Fast Movers (companies that are closer to becoming 
Leaders) are eligible for “Light” engagement

•	 Moderate Improvers (companies that have higher upside 
potential to improve its D&I status to become Leaders) are 
eligible for “Focused” engagement

•	 Diversity laggards fall outside the scope of our investa-
ble universe

The portfolio construction process combines the stock selec-
tion process with a risk-budgeting framework. We weight the 
holdings according to conviction by the investment team in the 
company and the overall risk consideration (please note that 
the fund uses the MSCI All Country World Index as its official 
benchmark). We aim to be fairly region- and sector-neutral rel-
ative to the market on the whole. However, the fund follows 
certain sets of exclusions around controversial sectors such 
as Tobacco, Nuclear Weapons and Coal Mining. Furthermore, 
NAM’s Paris Fossil Fuel Policy restricts Energy exposure to 
companies with lower or reducing carbon emissions. The final 
portfolio consists of 80 to 100 names.

With this investment philosophy, the fund is managed by two 
Co-Portfolio Managers who are supported by Nordea’s Diver-
sified Equity team. To strengthen the process further, the PMs 
are working together with two dedicated RI analysts who 
assess and monitor engagement opportunities. 

How we do it: bringing the best of two 
worlds 

The Nordea 1 – Global Diversity Engagement Fund follows a 
unique investment methodology: combining a data-driven 
screening approach with a fundamental and bottom-up 
thematic overlay. We therefore screen for companies that 
exhibit strong business fundamentals and growth outlooks, 
but which also promote diversity and inclusion.

Our investment process

The Investment process consists of 5 clear steps as illustrated 
in the chart below:

In our first step, we define the investment universe by assess-
ing companies based on liquidity and analyst coverage and 
eliminating companies that do not meet our minimum diver-
sity standards (at least 30% representation of minority within 
upper leadership levels)2 as a part of initial D&I screening.

Our Multi Factor Screening Model screens the investment 
universe in order to identify companies with fundamental 
characteristics that are stronger compared to their peers. Once 
these companies are identified, we carry out fundamental and 
D&I analysis (fundamental and diversity overlay). This step is 
where we conduct in-depth analysis of business fundamentals. 
For example, we look for strong fundamentals by looking into 
metrics such as growth outlooks, expected earnings, etc, while 
assessing D&I status via our Diversity Score. 

Within our Diversity Score, we assess companies’ D&I status 
based on 4 pillars2: Leadership Diversity (how diverse the 
leadership levels are), Talent Pipeline (how a company pro-
motes diversity at different levels), Inclusion (how inclusion of 
different group is promoted), and Diversity Change (measures 
up/down diversity trends within a company). As a result, we 
identify and categorize companies from Leaders to Laggards 
with respect to how advanced their D&I profiles are. 

2) At the time of investment, the minority gender must represent at least 30% of the upper -level management i.e. either executive level, management 
level or Board level. Alternatively, the minority gender must hold the position of Board Chairperson or CEO of the company. For companies that 
show a clear trajectory towards improving and promoting diversity and equality, the threshold for minority gender representation is lowered to 
20%. The 20% threshold is controlled on an ongoing basis, and if companies fail to meet the threshold on both upper-level management level and 
board level, they will be divested within a grace period. 3) Reference to companies or other investments mentioned should not be construed as a 
recommendation to the investor to buy or sell the same but is included for the purpose of illustration.
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Diversity Leader illustration: Loblaw3 Companies 
Limited

Loblaw Companies Limited is a Canadian retail and 
wholesale leader recognized for its strong diversity 
performance. The company significantly outperform its 
peers both considering industry and country average. 
With women representing 46% of the board and 46% 
of executive leadership, Loblaw also demonstrates 
strong gender representation across leadership, reflecting 
the company’s commitment to gender-balanced decision-
making at the highest levels.

Beyond the board and executive team, Loblaw’s diversity 
performance extends throughout its organizational 
structure. Women make up approximately 41% of 
middle management and 54% of the overall workforce, 
indicating that gender representation is embedded across 
the company’s leadership pipeline and broader employee 
base. Relative to peers, Loblaw performs well above 
industry benchmarks across most diversity indicators, 
reinforcing its position as a leader both in absolute terms 
and relative to industry and national peers.



Our approaches to engagements

Engagement is used as an effective tool to influence and guide 
engaged companies to accelerate on their D&I agenda. Differ-
ent levels of engagement are carried out depending on the 
D&I classification of a company. Diversity Leaders represent 
around half the portfolio, and do not require engagement. In 
general, engagement is initiated at the last step of the invest-
ment process once the portfolio has been defined.

We leverage the extensive capability of Nordea’s Responsible 
Investments Team, created in 2009, to carry out engagements 
and push for positive progress. 

Invest in D&I while making a positive 
change4

The Nordea 1 – Global Diversity Engagement Fund focuses on 
the belief that companies committed to strong D&I practices 
are likely to see better financial performance, which is sup-
ported by numerous research. Our unique investment process 
combines a data-driven approach with a traditional fundamen-
tal bottom-up analysis that enables us to select the best per-
forming companies in a given segment, while having a focus 
on D&I. 

This solution could be appealing for those who believe in the 
value of Diversity & Inclusion (D&I) as an essential driver for 
social change, while also taking advantage of the positive cor-
relation between above average D&I practices and corporate 
financial performance. The fund can also offer an attractive 
value proposition to those sharing our view that Engagement 
is the best way to achieve and promote a more diverse corpo-
rate environment and to support companies with a well-de-
fined path towards D&I excellence.4 

4) There can be no warranty that an investment objective, targeted returns and results of an investment structure is achieved. The value of 
your investment can go up and down, and you could lose some or all of your invested money.

Focused Engagement illustration: Sony Group 
Corporation

Nordea initiated engagement with Sony Group Corpora-
tion to support progress on diversity in senior leadership. 
We anchored the dialogue around Sony’s ambition to 
increase the share of women and non-Japanese nationals 
among executives to above 30% by 2030. We encouraged 
transparency on how progress towards these targets is 
supported through Board appointments, succession plan-
ning and leadership development.

Sony shared that women represented 21.9% of execu-
tives, indicating further progress is needed to remain on 
track, while international employees accounted for 37.5%, 
already exceeding the company’s ambition. The com-
pany highlighted a two-pronged approach combining 
Board-level appointments with succession planning and 
leadership development, with management incentives 
linked to sustainability and diversity metrics. 

Asset Management at Nordea 

As an active investment manager, Nordea Asset Manage-
ment manages asset classes across the full investment 
spectrum and aims to serve its clients in every market 
condition. 

NAM is dedicated to delivering returns with responsibility. 
Having entered the ESG space over 30 years ago with the 
launch of our first sector screened fund, responsible in-
vestment is deeply rooted in our Nordic DNA. In 2007 we 
became an early signatory of Principles for Responsible 
Investment. As an ESG pioneer and market leader we es-
tablished an award-winning RI Team in 2009 – now one 
of the largest in Europe. We currently offer a broad suite 
of RI solutions to investors of all types across the globe. 

Nordea’s success is based on a sustainable and unique 
multi-boutique approach that combines the expertise 
of specialized internal boutiques with exclusive external 
competences allowing us to deliver alpha in a stable way 
for the benefit of our clients.4
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5) Other share classes may be available in your jurisdiction.

Nordea 1 – Global Diversity Engagement Fund

Fund manager Diversified Equity Team

Fund domicile Luxembourg

ISIN codes5 LU1939214778 (BP-USD)
LU1939215403 (BI-USD)

Annual management fees� 1.75% p.a. (BP-USD) 
0.75% p.a. (BI-USD)

Base currency USD

Reference index MSCI ACWI Index (Net Return)

Launch date 21.02.2019

To find out more, visit our local microsite:
nordea.lu/ThematicSustainableSolutions
nordea.co.uk/ThematicSustainableSolutions
nordea.ch/ThematicSustainableSolutions

http://nordea.lu/ThematicSustainableSolutions
http://nordea.co.uk/ThematicSustainableSolutions
http://nordea.ch/ThematicSustainableSolutions


Nordea 1 – Global Diversity Engagement Fund
LU1939214778 (BP-USD), LU1939215403 (BI-USD)

Risk indicator

Lower risk Higher risk

1 42 3 5 6 7

Investment policy 

The fund mainly invests in equities of companies from anywhere in 
the world. Specifically, the fund invests at least 75% of total assets 
in equities and equity-related securities. The fund will be exposed 
(through investments or cash) to other currencies than the base 
currency. The fund is actively managed.

SFDR classification

The fund has been classified as an article 8 fund under SFDR. 
The fund has environmental and/or social characteristics but 
does not have sustainable investment as its objective. 

For more information on sustainability-related aspects of the 
fund, please visit:  

 
 

Risks

The risk indicator assumes you keep the product for 5 years.

The summary risk indicator is a guide to the level of risk of this product compared to other products. 

For more information on risks the fund is exposed to, please refer to the section "Risk Descriptions" of the prospectus.

Other risks materially relevant to the PRIIP not included in the summary risk indicator:

Derivatives risk: Small movements in the value of an underlying asset can create large changes in the value of a derivative, making derivatives 
highly volatile in general, and exposing the fund to potential losses significantly greater than the cost of the derivative.

Emerging and frontier markets risk: Emerging and frontier markets are less established, and more volatile, than developed markets. They 
involve higher risks, particularly market, credit, legal, taxation, securities handling, depositary receipt and currency risks, and are more likely to 
experience risks that, in developed markets, are associated with unusual market conditions, such as liquidity and counterparty risks. 

For UK investors, please refer to the SRRI and risks as per the Key Investor Information Document (KIID) and Prospectus, which are 
available on nordea.co.uk.

http://nordea.co.uk
http://nordea.co.uk/SustainabilityRelatedDisclosures


Nordea Asset Management is the functional name of the asset management business conducted by the legal entities Nordea Investment Funds S.A., 
Nordea Investment Management AB, and Nordea Funds Ltd and their branches and subsidiaries. The funds mentioned are part of Nordea 1, SICAV, 
an open-ended Luxembourg-based investment company. The prospectus, the Key Information Document (KID) and the Key Investor Information 
Document (KIID) for UK investors, and the annual and semi-annual reports are available electronically in English and/or in the local language of the 
market where the mentioned SICAV is authorised for distribution, without charge upon request from the management company Nordea Investment 
Funds S.A., 562, rue de Neudorf, P.O. Box 782, L-2017 Luxembourg, from the local representatives or information agents, or from our distributors as 
well as on . This material is for information purposes only and does not amount to an investment advice or an offer or recommendation 
to buy or sell any financial product and should not be used as basis for an investment decision. Views and opinions reflect the current economic 
market conditions, and are subject to change. While the information herein is considered to be correct, no representation or warranty can be given 
on the ultimate accuracy or completeness of such information. Prospective investors or counterparties should consult professional advisors and in-
dependently assess the implications and suitability of any potential investment. Please note that all funds and share classes might not be available 
in your country of jurisdiction. All investments involve risks; losses may be made. For details on risks associated with these funds, please refer to the 
prospectus and KID or KIID. The investments promoted concern the acquisition of units or shares in a fund, not in any given underlying asset such as 
shares of a company, as these are only the underlying assets owned by the fund. For information on sustainability-related aspects of the funds, please 
visit . Published by Nordea Investment Funds S.A. Nordea Investment Management AB and Nordea In-
vestment Funds S.A. are licensed and supervised by the Financial Supervisory Authority in Sweden and Luxembourg respectively. Nordea Funds Ltd 
is a management company incorporated in Finland and supervised by the Finnish Financial Supervisory Authority. A summary of investor rights is 
available in English through the following link: . Nordea Investment Funds 
S.A. may decide to terminate the arrangements made for the marketing of its funds in any respective EU-country of distribution in accordance with 
Article 93a of Directive 2009/65/EC. This material may not be reproduced or circulated without prior permission. © Nordea Asset Management. In 
Austria: The Facility Agent is Erste Bank der österreichischen Sparkassen AG, Am Belvedere 1, 1100 Vienna, Austria. In Belgium: Financial Service 
Agent responsibilities have been assumed by Nordea Investment Funds S.A. In France: With the authorisation of the AMF the shares of the-funds of 
Nordea 1, SICAV may be distributed in France. Centralising Correspondent in France is CACEIS Bank, located at 89-91 rue Gabriel Peri, 92120 Mon-
trouge, France. In Germany: Investments in equity and debt instruments issued by banks could bear the risk of being subject to the bail-in mechanism 
(meaning that equity and debt instruments could be written down in order to ensure that most unsecured creditors of an institution bear appropriate 
losses) as foreseen in EU Directive 2014/59/EU. In Italy: The Paying Agents: State Street Bank International GmbH - Succursale Italia, Allfunds Bank 
S.A.U –Succursale di Milano, Société Générale Securities Services S.p.A., Banca Sella Holding S.p.A, Banca Monte dei Paschi di Siena S.p.A, CACEIS 
Bank S.A., Italian Branch and on the website . In Portugal: The Paying Agent in Portugal is BEST - Banco Electrónico de Serviço Total, 
S.A., duly incorporated under the laws of Portugal and registered with the CMVM as a financial intermediary. In Spain: The Representative Agent 
is Allfunds Bank S.A.U., C/ de los Padres Dominicos, 7, 28050, Madrid, Spain. A complete list of the authorised distributors is available in the CNMV’s 
webpage ( ). In Switzerland: For qualified investors only, as defined by Article 10 of the Federal Act on Collective Investment Schemes (CISA). 
The Representative and Paying Agent is BNP Paribas, Paris, Zurich branch, Selnaustrasse 16, 8002 Zurich, Switzerland. Published by Nordea Asset 
Management Schweiz GmbH, which is registered under the number CHE-218.498.072 and authorised in Switzerland by FINMA. In the United King-
dom: This Fund is recognized in the UK under the Overseas Fund Regime (OFR). Compensation will not be available under the UK Financial Services 
Compensation Scheme (FSCS) and UK investors will not be able to refer a complaint about this fund, its management company, or its depositary to 
the UK’s Financial Ombudsman Service. This product is out of scope of the UK Sustainability Disclosure Requirements. Published by Nordea Asset 
Management UK Limited, a private limited company incorporated in England and Wales with registered number 11297178; which is authorised and 
regulated by the Financial Conduct Authority. Registered office at 5 Aldermanbury Square, London, United Kingdom, EC2V 7AZ.

http://www.nordea.lu
http://www.nordea.lu/SustainabilityRelatedDisclosures
http://nordea.lu/documents/summary-of-investors-rights/SOIR_eng_INT.pdf/
http://www.nordea.it
http://www.cnmv.es
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